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1. Overview of the main contents of the following legal acts:

− Act on the Modernization of Partnership Law (MoPeG),

− EU Foreign Subsidies Regulation (FSR),

− Whistleblower Protection Act,

− Future Financing Act

2. Supply Chain Due Diligence Act

3. Implementation of the global minimum tax

Agenda
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An overview of some new legal regulations for 
companies
MoPeG | Foreign Subsidies Regulation | Whistleblower Protection Act | Financing for the Future Act
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Act to Modernise the Law on Civil-Law Partnerships
Partnership Law Modernization Act - MoPeG
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Overview

MoPeG

Key data

−Status: adopted on June 24, 2021

−Entry into force: January 1, 2024 
(initially planned for 2023)

−Transitional provisions: partly; e.g. for
civil-law partnerships already entered
in the land register, entry is only
mandatory in the event of a 
disposition; the same applies for civil-
law partnerships that are
shareholders; however, transitional
provisions do not apply to contesting
of resolutions in commercial
partnerships

Legal capacity of the GbR

−Legal recognition of the legal capacity
of a GbR

−GbR with legal capacity will be the
regular GbR form in future; the GbR 
itself becomes the asset owner, not its
partners

−Transformation: in future the eGbR can
participate in transformation processes
according to the German Tranformation
Act (UmwG)

Status change

− Identity-preserving change between
different forms of partnerships and 
commercial partnerships; process is
first introduced by MoPeG

Partnership register; eGbR

− Introduction of a new partnership
register in which the partners of civil-
law partnerships (GbR) can, but are not 
required to, register their partnership

−The registered GbR (eGbR) acquires
legal capacity, at the latest upon 
registration; deletion from the register
ist only possible in case of liquidation

−Mandatory entry: entry in the registeris
required before a right is entered for
the GbR in other registers (land register, 
list of shareholders, share register)

−Register is kept by the courts and ist 
functioning is based on the commercial
register

Changes in relation to commercial
partnerships

− In future also open to liberal 
professions, but subject to professional 
regulations (e.g. permissible for
lawyers)

−Adoption of resolutions: nullity of a 
resolutions only if the content of the
resolution violates mandatory statutory
law or has been declared null and void
by a judgment based on an action for
rescission; voidability of a resolution in 
the event of a violation of the articles
of association or non-mandatory
statutory law
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Act on the Modernization of Partnership Law (MoPeG)

Your contact

David E. Fritsch
Deloitte Legal
Counsel | Corporate/ M&A
Attorney at law

Phone: +49 69 71918 8458
E-mail: dafritsch@deloitte.de

Jens Hoffmann
Deloitte Legal
Counsel | Corporate Law, Regulatory & 
Compliance
Attorney at law

Phone: +49 30 2546 8236
E-mail: jenhoffmann@deloitte.de

Jana Hupfer
Deloitte Legal
Counsel | Corporate / M&A
Attorney at law

Phone: +49 697191 8840
E-mail: jhupfer@deloitte.de

Nikolaus Malottke
Deloitte Legal
Counsel | Corporate/ M&A
Attorney at law

Phone: +49 89 29036 8982
E-mail: nmalottke@deloitte.de

Dr. Julia Petersen
Deloitte Legal
Partner | Corporate/ M&A
Attorney at law and notary

Phone: +49 30 25468 5797
E-mail: jpetersen@deloitte.de

Felix Felleisen
Deloitte Legal
Partner | Corporate / M&A
Attorney at law

Phone: +49 211 8772 2553
E-mail: ffelleisen@deloitte.de

Heike Richter
Deloitte Legal
Partner | Corporate / M&A
Attorney at law

Phone: +49 211 8772 2492
E-mail: hrichter@deloitte.de

Dr. Fleur Johanna Prop
Deloitte Legal
Counsel | Corporate / M&A
Attorney at law

Phone: +49 211 8772 2385
E-mail: fprop@deloitte.de

Dr. Volker Schulenburg
Deloitte Legal
Partner | Corporate / M&A
Attorney at law

Phone: +49 40 3785 3824
E-mail: vschulenburg@deloitte.de

mailto:dafritsch@deloitte.de
mailto:jenhoffmann@deloitte.de
mailto:jhupfer@deloitte.de
mailto:nmalottke@deloitte.de
mailto:jpetersen@deloitte.de
mailto:ffelleisen@deloitte.de
mailto:fprop@deloitte.de
mailto:vschulenburg@deloitte.de


Deloitte Legal 2023 9

EU Regulation 2022/2560 on Foreign Subsidies Distorting the Internal 

Market
Foreign Subsidies Regulation - FSR
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Overview

Foreign Subsidies Regulation

Key data

−Status: adopted on December 14, 
2022

−Entry into force: January 12, 2023

−Transitional period: Provisions apply
since July 12, 2023, notification
requirements since October 12, 2023

−Objective: To regulate subsidies from
non-EU countries for companies
operating in the EU that could have a 
distorting effect on the internal 
market

Obligation to register and ex officio 
examination

− If companies discover that they have
received financial contributions from
non-EU countries, the merger or
participation in the procurement
procedure must be notified to the
Commission

−The term "financial benefit" is not 
conclusively defined and is very broad, 
so that standard market transactions
can also fall under the FSR

−Market investigation: Commission can
take action itself and obtain information
from various sources

Use cases

−Mergers: Mergers, acquisition of
control over a company, JVs (thresholds: 
EUR 500 million EU turnover for one
party and a total of 50 million in grants
in 3 years) 

−Public procurement procedures: 
Participants are put in a position to
submit a tender that is unfairly
advantageous in relation to the
construction works, supplies or services
in question (thresholds: contract value
of more than EUR 250 million and a 
total grant of more than EUR 4 million
per non-EU country in 3 years)

Focus and effect of the review

−Examination of whether financial
contributions constitute a non-EU 
country subsidy and distort
competition

−Balancing test: If there is a non-EU 
country subsidy, the Commission can
further examine whether any positive 
effects outweigh the negative effects

−Prohibition of execution during the
review; procurement procedure can
continue

−Commission may impose conditions or
prohibit transaction or award in the
procurement procedure
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EU Foreign Subsidies Regulation ("FSR")
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Act for Better Protection of Whistleblowers
Whistleblower Protection Act - HinSchG
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Overview

Whistleblower Protection Act

Key data

−Status: adopted on May 12, 2023

−Entry into force: July 2, 2023

−Background: Implementation of the 
EU Whistleblower Directive (deadline 
expired in 2021)

−Objective: Protection of 
whistleblowers and the creation of 
effective and secure channels for 
whistleblowing in companies

Establishment of confidential hotlines

− Internal: in companies with > 50 
employees, companies in the financial
services sector

−External: by the federal government at 
the BMJ and optionally at the federal
states, special reporting offices, 
including at BaFin and the BKartA

−Confidentiality requirement

−Whistleblowers can choose between an 
internal and external reporting office, 
but should use an internal office if the
violation can be dealt with internally
and they do not have to fear repressive 
measures

Scope

−Personal: all persons (including
external) who have obtained
information about violations in their
professional environment and report
them

−Material: violations subject to criminal
penalties, violations subject to fines (if
regulation protects life and limb or the
rights of employees), violations of other
laws, including anti-money laundering, 
product and operational safety, 
environmental protection, data
protection, accounting, banking
supervision, taxes, competition and the
internal market

−Not: internal regulations

Procedure and protection of the 
whistleblower

−Any reprisals against whistleblowers 
who uncover irregularities in 
companies or authorities are 
prohibited

−Various reporting channels must be set 
up, confirmation of receipt within 7 
days and verification of the report 
within 3 months

−Reporting offices investigate tip-offs, 
collect information and, in the event of 
justified suspicion, forward the 
procedure to the responsible unit in 
the company or to the responsible 
authority
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Whistleblower Protection Act
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Act on the financing of future-proof investments
Financing for the Future Act - ZuFinG
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Overview

Financing for the Future Act

Key data

−Status: adopted on November 17, 
2023 (parliament) and November 24, 
2023 (approval by the Federal Council)

−Entry into force: on December 15, 
2023 or, in some cases, on January 1, 
2024

−Objectives: Make the German 
financial market and Germany more
attractive as a business location for
national and international companies
and investors, strengthen the
performance of the German capital
market, make it easier for start-ups, 
growth companies and SMEs to
access the capital market and raise
equity capital

Corporate law

−Admission of shares with multiple 
voting rights: founders can participate
in the capital market without losing
control

−Facilitation of capital increases: 
threshold for the exclusion of
subscription rights under stock 
corporation law is increased from 10 
percent of the share capital to 20 
percent

−Limits on conditional capital for
mergers and for subscription rights of
employees and members of the
management increase from 50 and 10 
percent to 60 and 20 percent
respectively

Financial market law

−Easing of listing requirements and post-
listing obligations: Minimum capital for
IPO reduced from EUR 1.25 million to
EUR 1 million

−Special Purpose Acquisition 
Companies, which serve only to enter
the stock market without an operating
business, are regulated for the first time

− Issuance of registered shares in future
possible as electronic securities in 
accordance with the German Electronic 
Securities Act (eWpG), i.e. both as
central register securities and as crypto
securities

Tax law

−Primarily, improved framework
conditions for employee participation

− Increase in the tax-free allowance for
employee shareholdings from EUR 
1,440 to EUR 2,000 per calendar year

−Extension of the scope of application of
Section 19a EStG (deferred taxation on 
transfer of a shareholding to the
employee) in terms of size and 
timeframe beyond the SME thresholds

−Subsequent taxation after 15 years or in 
case of the change of employer; 
assumption of liability by employer
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Future Financing Act
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Supply Chain Due Diligence Act (LkSG)
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Why are we talking about it?
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The law has applied to companies with 3,000 or more employees since 2023 and to companies with 1,000 or more 
employees from 2024

Overview LkSG

Duties of care

1The number of employees includes the employees of all group companies, including subsidiaries; temporary workers are to be ta ken into account when calculating the number of employees of the hiring company if the period of employment 
exceeds six months; the law also applies to companies, regardless of their legal form, which 1) have a branch office in Germa ny pursuant to Section 13d of the German Commercial Code and 2) generally employ at least 3,000 (or 1,000) 
employees in Germany

Scope and topics

• Since January 2023 for companies with >3,000 

employees1

• From January 2024 for companies with >1,000 
employees1

• Head office, main branch or registered office in 

Germany

• Head office, main branch or registered office abroad or 

branch office in Germany in accordance with HGB 

• Focus on compliance with human rights due diligence 
obligations (social standards) for working conditions, 

health and safety

• Environmental protection is covered if environmental 
risks can lead to human rights violations

Scope and implementation

• Own business division and direct suppliers (Tier 1)

• Due diligence is exercised in accordance with the step-

by-step principle:

• Direct responsibility for own business unit and Tier 

1: Due diligence obligations (see below) must be 

implemented

• Indirect responsibility forTier 2: Due diligence 

obligations only need to be implemented on an "ad 

hoc" basis (e.g. if companies have knowledge of 
human rights violations)

• Principle of reasonableness: proof of sufficient effort 

required, no obligation to succeed

Fines & liability

• Coercive fines and penalties (up to 2% of annual turnover 

for companies with a turnover of > € 400 million)

• Exclusion from the award of public contracts for up to 
three years

• Control by the Federal Office of Economics and Export 

Control (BAFA)

• Liability: A breach of the obligations arising from the law 

expressly does not give rise to civil liability. However, any 

civil liability established independently of this remains 
unaffected

• Legal action options for foreign affected parties remain 

basically unchanged; new: Affected parties can authorize 
German NGOs or trade unions to conduct proceedings 

("special representative action")

2. responsibility 3. regular risk 
analyses 

5. prevention
measures

8. due diligence 
obligations for 
indirect suppliers

6. remedial
measures

4. declaration of 
principle 

9. 
documentation 
& reporting

1. risk 
management

7.complaints 
procedure
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What will directly affected companies have to prepare for in 2024?

Scope of application of the LkSG

Section 1 (1) sentence 3 LkSG: Thresholds for application are reduced to 1,000 employees

→ instead of approx. 700 companies in 2023, approx. 2900 companies will be affected in 2024

For companies with 3,000 or more employees, BAFA actually wanted to verify the availability of the reports and 

their publication by the deadline of June 1, 2024; however, the BMWi and BMAS have agreed to simplify the 

process → The reports for 2023 and 2024 are not due until 2025 and can be submitted as EU sustainability 

reports

Companies with 1,000 or more employees will have to comply with the new regulations by January 1, 2024.

the responsibility for monitoring risk management,

have established a functioning complaints mechanism and

otherwise begin with the fulfillment of the remaining due diligence obligations
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What about companies that do not fall within the scope of application, e.g. due to their size (SMEs)?

Scope of the LkSG

• De iure no obligation to fulfill the statutory due diligence obligations, therefore

• neither coercive measures and sanctions nor risk-based controls by BAFA

• No reporting or accountability obligations towards BAFA

• No direct obligation to participate in the preparation of reports by companies subject to reporting requirements

• As (in)direct suppliers, however, there is a de facto extensive obligation to comply with the legal requirements since the LkSG

requires the obligated companies to agree on appropriate control mechanisms and to carry out checks on their suppliers

• Support or cooperation therefore e.g. with regard to the following obligations of the obligated companies:

• Risk analysis

• Complaints procedure

• Reporting obligation
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What issues are companies currently most concerned with in practice?

Current topics

Risk analysis

• Preparation

• Individual steps

• Concrete determination of risks

• Weighting/prioritization

• Reach

Complaints procedure

• Accessibility

• Central/decentralized

• Dealing with the complaints

• Anonymity

Human Rights Officer

• (De-)central organization/number

• Level/department

• Monitoring vs. implementation

• Reporting/documentation obligation

• Role in the complaints procedure
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Supply Chain Due Diligence Act (LkSG)
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Deloitte Legal
Partner | Commercial | Supply Chain
Attorney at law

Phone: +49 511 307 5593
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Implementation of the global minimum tax
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Hintergrund

• 20.12.2021: OECD Model-Rules zur globalen Mindestbesteuerung

• 22.12.2021: EU-Richtlinienentwurf zur globalen Mindestbesteuerung

• 16.08.2023: Regierungsentwurf zum MinBestRL-UmsG

• 10.11.2023: Verabschiedung MinBestRL-UmsG durch den Bundestag

Säule Zwei („Pillar Two“): 

Globale Mindestbesteuerung i. H. v. 15 % 
für multinationale Unternehmen > 750 Mio. € Umsatz

(Durch Income Inclusion Rule („IIR“), 
Undertaxed Payment Rule („UTPR“) und
für bestimmte Quellensteuern durch Subject to Tax Rule („STTR“)) 

Please feel free to contact our experts for explanations in English language.

Im Fokus der aktuellen Entwicklung der globalen Mindestbesteuerung liegen die unilateralen Umsetzungskonzepte und -maßnahmen. In Deutschland liegt seit dem 16. August der 
Regierungsentwurf für das MinBestRL-UmsG vor. Das MinBestRL-UmsG wurde nun am 10. November - mit kleineren Änderungen - durch den Bundestag verabschiedet. Im Pillar Two-
Umsetzungsprojekt sind diese Entwicklungen kontinuierlich zu überwachen.

Pillar 2 | Stand der Gesetzgebung

Entwicklungen und Ausblick

20.03.2023

Diskussionsentwurf 
an die Verbände 
zur Stellungnahme 
versendet

2022

OECD Commentary 
und Examples zu den 
Model Rules

EU-Mitgliedstaaten 
einigen sich auf eine 
Mindestbesteuerung 
für Großunternehmen

OECD erlässt Safe 
Harbours and Penalty 
Relief

Veröffentlichung des 
Referentenentwurfs 
zum MinBestRL-
UmsG durch das 
Bundesministerium 
der Finanzen

07.07.2023 16.08.2023

Veröffentlichung 
des Regierungs-
entwurfs zum 
MinBestRL-UmsG

Geplantes Inkrafttreten 
für Geschäftsjahre, die 
nach dem 30.12.2023 
beginnen (§ 96 Abs. 1 
MinBestRL-UmsG-E) 

Sekundärergänzungs-
steuer nach dem 
30.12.2024 

31.12.2023

Erstmalige Steuer-
entstehung und 
Berücksichtigung im 
Reportingprozess für 
den Jahres-
/Konzernabschluss

31.12.2024

Erstmalige 
Übermittlung der 
Mindeststeuer-
Berichte an das BZSt 
(§ 73 Abs. 1 
MinBestRL-UmsG-E)

30.06.2026

Zweite Beratung 
im Bundesrat

15.12.2023

2./3. Lesung 
im Bundestag

1. Lesung im 
Bundestag

11.10.2023 10.11.2023
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Please feel free to contact our experts for explanations in English language.

Die Analyse der aus Pillar 2 resultierenden steuerlichen Fragestellungen ist vernetzt mit jener der Datenanforderungen und –quellen und führt abschließend zur Gestaltung der komplexen erforderlichen 
Prozesse.

Pillar 2 | Vielschichtige Herausforderungen aus Pillar 2 

• Anwendbarkeit 
Safe Harbour-Regelung

• Betroffene Einheiten 
(Constituent Entities, CE)

• Betriebsstätten-Klassifikation

• Konzernstruktur und
Beziehungen zwischen 
Einheiten

• UPE/POPE-Identifikation

• Verrechnungspreisanpassungen, 
abweichende Transaktionsvolumen
sowie arm‘s-length-Korrekturen

• Joint Venture

• Domestic Top-Up Tax

• „Flow-Through“-
Gesellschaften

• …

Steuerliche Fragestellungen Datenanforderungen und -quellen Komplexität im Prozessdesign

• Dokumentations-
erfordernisse

• Prozesskontrollen

• Datenqualitätserfordernisse

• Automatisierung

• Behandlung und Einbindung von
Betriebsstätten

• Behandlung und Einbindung von
nichtkonsolidierten Gesellschaften

• Umgang mit 
Umstrukturierungen

• De-minimis- und Safe Harbour-
Regelungen hinterlegen

• Wahlrechtsausübung (z.B. im
Bereich Valuation-Anpassungen) 
nachhaltig (> 5 Jahre) 
hinterlegen

• CFC-Steuern systematisch den 
Jurisdiktionen zuordnen

• Training der lokalen Anwender

• Umsetzung in einer IT-Lösung

Datensammlung und IT-Lösungen

Anlassbezogene
Daten & 

Besonderheiten

Financial 
Accounting

Steuerliche 
Stammdaten

Gesellschafts-
stammdaten

Tax
Accounting

(man.) BS 
Accounting

Pi l lar 2
Accounting

Konsolidierung CbC
Reporting

Abbildung im Reporting- & 
Compliance-Prozess

Mindeststeuerbericht

Steuererklärung

QDMTT
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Please feel free to contact our experts for explanations in English language.

Startpunkt ist regelmäßig die Festlegung des Umfangs und der Art der rechtlichen Betroffenheit in der Gruppe. Diese basiert auf den Model Rules sowie dem aktuellen Stand des MinBestRL-UmsG.
Aus unseren Erfahrungen bei vergleichbaren Projekten konnten wir zahlreiche typische Herausforderungen bei der regelbasierten Analyse des Anwendungsumfangs identifizieren. 

Pillar 2 | Analyse der Gruppe in Bezug auf relevante Einheiten und Besonderheiten

UPE

Anteils-

eigner

Typisierte Herausforderungen bei der Bestimmung des Anwendungsumfangs von Pillar Two

CE IPE

CE

Foreign 

CE
Foreign 

CE

Foreign 

CE

Foreign 

CE

Germany

RoW

Country X

Foreign 
PE

POPE>750 

Mio. €

POPE<750 

Mio. €
Excluded 

Entity

not consolidated consolidated consolidated 75% 100%

1

2

5

6

4 7

8

3

9

MNE Group >750 Mio. €

13

11
10

Erläuterungen

100%

100% 100%

1. Definition einer MNE Group (Art. 1.2.1.)

2. UPE: Bestimmung der Ansässigkeit; Abgrenzung nach oben über Art. 1.4.1.(a) i i

3. CE: Konsolidierungsvoraussetzung nach Pil lar Two (Art. 1.2.2.)

4. IPE: unterschiedliche Umsetzungsgeschwindigkeiten

5. POPE als eigener Steuerzahler (Art. 2.1.4.)

75%

12

13

14
15

6. Anrechnung der durch POPE gezahlten Steuer (Art. 2.3.)

7. POPE unter 750 Mio. € Umsatz: Ausschluss oder 

8. Einbeziehung in UPE?

9. GloBE Berechnung pro CE (Art. 3.1.1.)

10. ETR Berechnung auf Jurisdictional Basis (Art. 5.1.1.)

11. Jurisdictional Blending bei POPE

12. GLOBE Ermittlung bei PE

13. Excluded Entities (Art. 1.5.)

14. Recharge per Country: Allocation to entities 

15. Tax Audit effects Art. 4.6.1. 

16. Local top up taxes/CFC
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Pillar 2 | Verpflichtung zur Abgabe GloBE Information Return und der Steuererklärungen

Nein
Abgabe Mindeststeuer-

Bericht durch 
steuerpflichtige 

Geschäftseinheit (CE)?

Abgabe Mindeststeuer-
Bericht durch 
beauftragte 

Geschäftseinheit?

Abgabe Mindeststeuer-
Bericht durch oberste 

Muttergesellschaft (UPE)

Please feel free to contact our experts for explanations in English language.

Bei der Entwicklung des notwendigen Outputs ist der Stand der nationalen und internationalen Umsetzung der Regelungen zu betrachten. Nach derzeitigem Stand des MinBestRL-UmsGist 
grundsätzlich gemäß §75 Abs. 1 S. 1 für jede steuerpflichtige Geschäftseinheit (CE) ein Mindeststeuer-Bericht (GIR) bei der zuständigen Steuerbehörde abzugeben. Diese Verpflichtung kann auch 
von anderen Gruppengesellschaften und hierbei insbesondere der obersten Muttergesellschaft (UPE) übernommen werden. Vom Gruppenträger ist darauf aufbauend eine Steuererklärung gem. §
95 Abs. 1 abzugeben. Besondere Bedeutung werden zudem die QDMTTs bekommen. 

§ 95 Abs. 1 
MinBestRL-

UmsG-E 

Verpflichtung zur Abgabe einer Steuererklärung

Abgabe des  
Mindeststeuer-

berichts

Nein

M
in

d
e

st
st

e
u

e
rb

e
ri

ch
t

Qualified Domestic Minimum Top Up Tax

Q
D

M
TT

§§ 90 ff. 
MinBestRL-

UmsG-E

Abgabefristen:

§ 95 Abs. 2 
i.V.m. §75 

Abs. 3  
MinBestRL-

UmsG-E 

• 15 Monate nach Ablauf des 
Geschäftsjahrs

• 18 Monate nach Ablauf des 
Geschäftsjahrs (erstmalige Abgabe)
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Please feel free to contact our experts for explanations in English language.

Entsprechend der künftigen Verpflichtung, eine Steuererklärung gem. § 95 Abs. 1 MinBestRL-UmsG in Form einer Steueranmeldung abzugeben, bedarf es der Richtigkeit und 
Vollständigkeit der abgegebene Erklärungen erhebliche Bedeutung beizumessen, da sich bei fehlerhafter oder verspäteter Abgabe Konsequenzen aus dem Steuerstrafrecht und 
Ordnungswidrigkeitenrecht bzw. Haftungsfälle ergeben können. 

Pillar 2 | Mögliche Konsequenzen bei Verstößen gegen Compliance Verpflichtungen

§§ 369 ff. AO:
• Vorsätzlich bzw. leichtfertig begangener Fehler kann zu straf- bzw. bußgeldrechtlichen Konsequenzen führen
• Anzeigepflicht und Pflicht zur Richtigstellung nach § 153 AO wenn nachträglich Unrichtigkeit / Unvollständigkeit einer 

Steuererklärung mit Konsequenz der Steuerverkürzung bekannt wird 

Steuerstrafrecht

Ordnungswidrigkeitenrecht
§§ 30, 130 OWiG:
• Es droht Geldbuße bei Zuwiderhandlung gegen die Pflichten des Unternehmens durch Vertretungsberechtigte
• Die Erfüllung der steuerlichen Pflichten obliegt den gesetzlichen Vertretern des Unternehmens (§ 34 AO)

Haftung
§ 69 AO:
• Die gesetzlichen Vertreter des Unternehmens haften, soweit Ansprüche aus dem Steuerschuldverhältnis infolge 

vorsätzlicher oder grob fahrlässiger Verletzung der ihnen auferlegten Pflichten nicht oder nicht rechtzeitig festgesetzt 
oder erfüllt werden
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Implementation of the global minimum tax | Pillar 2

Your contact

Dr. Volker Schulenburg
Deloitte Legal
Partner | Corporate / M&A
Attorney at law

Phone: +49 40 3785 3824
E-mail: vschulenburg@deloitte.de

Dr. Hendrik Breimann
Deloitte Tax
Partner | Tax & Legal Lead Competence Center Pillar 2,

Auditor/Tax consultant/Attorney at law

Phone: +49 211 8772 7645

E-mail: hbreimann@deloitte.de

mailto:vschulenburg@deloitte.de
mailto:hbreimann@deloitte.de
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Hidden Movers

Spendenaktion
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Hidden Mover 2023, Winner in the category Growth

Umweltbildung Foodrescue
Community Kitchen gGmbH, Munich

The Community Kitchen Munich team is convinced that preventing food 
waste is one of the most effective ways to combat climate change. In 
Munich alone, where the initiative is based, nearly 170,000 kilograms of 
ready-to-eat food is thrown away every day in private households. The 
Foodrescue environmental education project aims to raise young people's 
awareness of food waste and empower them to take responsibility. In the 
long term, the project aims to bring the issue of food waste to the 
forefront of society.

More information
A video, more information and a profile of the project can be found on the 
Hidden Movers website: Aktuelle Gewinnerprojekte - Hidden Movers
Award (hidden-movers.de)

Contact
▪ Website: Community Kitchen München – Lebensmittelretter 

(community-kitchen.com)
▪ LinkedIn: Community Kitchen München: Übersicht | LinkedIn

Please contact Jessica Sandler (Deloitte Foundation | jsandler@deloitte.de) 
if you are interested in the Community Kitchen.

https://www.hidden-movers.de/hidden-movers/aktuelle-gewinnerprojekte
https://www.hidden-movers.de/hidden-movers/aktuelle-gewinnerprojekte
https://community-kitchen.com/
https://community-kitchen.com/
https://www.linkedin.com/company/community-kitchen-m%C3%BCnchen/
mailto:jsandler@deloitte.de
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Deloitte Legal   
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Your contact

Bettina Mertgen
Deloitte Legal
Partner | Regulatory & Compliance | Customs and 
foreign trade law
Specialist lawyer for tax law, tax consultant, specialist
consultant for customs and excise duties,
Attorney at law

Phone: +49 69 7191 88486
E-mail: bmertgen@deloitte.de

Dr. Julia Petersen
Deloitte Legal
Partner | Corporate/ M&A

Attorney at law and notary

Phone: +49 30 25468 5797
Email: jpetersen@deloitte.de

Dr. Hendrik Breimann
Deloitte Tax
Partner | Tax & Legal Lead Competence Center Pillar 2
Auditor/Tax consultant/Attorney at law

Phone: +49 211 8772 7645
E-mail: hbreimann@deloitte.de

Anna Reshetina-Korkhova, LL.M. (King’s College London)
Deloitte Legal
Senior Associate | Corporate/ M&A
Attorney at law

Phone: +49 30 25468 5917
E-mail: areshetina-korkhova@deloitte.de

mailto:bmertgen@deloitte.de
mailto:jpetersen@deloitte.de
mailto:hbreimann@deloitte.de
mailto:areshetina-korkhova@deloitte.de
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It can be enormously challenging to manage numerous 
legal services providers around the world and issues can 
slip into the cracks. 

As one of the global leaders in legal services, Deloitte Legal 
works with you to understand your needs and your vision, 
and to coordinate delivery around the world to help you 
achieve your business goals.

Key

Deloitte Legal footprint

Deloitte Legal practices

1. Albania
2. Algeria
3. Argentina
4. Austra lia
5. Austria
6. Azerbaijan
7. Belgium
8. Benin
9. Bosnia
10. Brazi l
11. Bulgaria
12. Cambodia
13. Cameroon
14. Canada

15. Chi le
16. Colombia
17. Costa  Rica
18. Croatia
19. Cyprus
20. Czech Rep.
21. Dem Rep of Congo
22. Denmark
23. Dominican Republic
24. Ecuador
25. El  Sa lvador
26. Equatorial Guinea
27. Finland
28. France

29. Gabon
30. Georgia
31. Germany
32. Greece
33. Guatemala
34. Honduras 
35. Hong Kong SAR, China
36. Hungary
37. Iceland
38. Indonesia
39. Ireland
40. Ita ly
41. Ivory Coast
42. Japan

43. Kazakhstan
44. Kosovo
45. Latvia
46. Li thuania
47. Malta
48. Mexico
49. Montenegro
50. Morocco
51. Myanmar
52. Netherlands
53. Nicaragua
54. Nigeria
55. Norway
56. Paraguay

57. Peru
58. Poland
59. Portugal
60. Romania
61. Senegal
62. Serbia
63. Singapore
64. Slovakia
65. Slovenia
66. South Africa
67. Spain
68. Sweden
69. Switzerland
70. Taiwan

71. Thailand
72. Tunisia
73. Turkey
74. Ukra ine
75. Uruguay
76. United Kingdom
77. Venezuela

It can be very challenging to coordinate a large number 
of legal advisors around the world without losing sight of 
individual aspects. 

As one of the world's leading legal consultancies, 
Deloitte Legal can help you overcome challenges and 
realise your vision by being your single point of contact 
for your global legal needs.

Deloitte Legal has a strong global 
presence
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